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“We know that we have passed from 
death to life, because we love our broth-
ers (and sisters”.)…anyone who hates 
his brother is a murderer.” 

— I John 3:14,15

The Greater Metro Denver Ministerial 
Alliance will call community lead-

ers from the areas of business, educa-
tion, government, public safety, public 
and private health, and religion to 
our first ever Metro Denver Safety 
Summit. Long before the recent killing 
of officer Celina Hollis in City Park and 
the countless killings that have taken 
place throughout the metro Denver 
area the GMDMA has called for a com-
munity/safety summit to deal with the 
rash of black on black violence and 
other violent crimes that are being 
committed in our community.

The purpose of the Metro Denver 
Safety Summit is to invite key persons 
in the community who are committed to 
addressing our issues of violence. The 
GMDMA believes that no one entity will 
be able to solve the issues of violence 
because the reasons for violence are 
many. The role education plays, espe-
cially our school system, in eradicating 
violence is critical. Poor education and 
violence share a very close relationship. 
We need the DPS Superintendent and 
other state and local educators to take 
part in this event.

If poor education and violence share 
a relationship, then poor economics 
and violence are wedded to each other. 
People who are challenged financially 
and aren’t able to acquire basic necessi-
ties often turn to violence as a response 
to being without. The Business com-
munity has a role to play in addressing 
crime in this community and it may 
have one of the biggest responsibilities 
of all. The GMDMA will call upon the 
Mayor of Denver and the Governor of 
Colorado to assist us with the business 
community in making a serious effort 
to develop an employment model and 
small business opportunities for those 
in the black and brown community. 
There is no denying that the crime com-
mitted in our community is ripe with 
and full of economic implications. It will 
be crucial to our success that the busi-
ness community has a “buy-in” around 
our efforts.

We will be asking for support from 
our elected officials. There are things 
that can be done, legislatively, to 
address crime and violence in Denver 
and Colorado. The GMDMA believes 
that the penalty for possessing an 
illegal firearm in the commission of a 
crime should be severe. The process 
by which guns are bought and sold 
must be closely scrutinized and even 
changed. Gun dealers and gun sales 
must be monitored with more over-
sight and vigilance. Our politicians 

must be willing to make laws that 
penalize those who use guns illegally. 

We will need the mental health com-
munity and the public health commu-
nity to be involved. Our people must 
be treated for years and decades of 
generational hatred. Our experience 
in this country cannot be minimized. 
We have mental health issues that are 
compounded by historical trauma and 
all of the immediate trauma faced by 
black folk everyday who live in America. 

We need local police departments 
and the sheriff’s departments and even 
the fire departments to join our efforts. 
They represent public safety in this 
community. The police cannot solve 
all of our problems by simply arrest-
ing more people. We have to help our 
police officers and other safety officials 
with better and more ethical commu-
nity policing. We must play a role in 
our own safety. If we see and know of 
those who commit crime in our com-
munity, we must be willing to tell. The 
“no snitching” rule in our community 
must cease. How can any civilized cul-
ture allow crime and murder to hap-
pen next door and you not tell what 
you see? If you allow it to happen next 
door, it’s coming to your door next! We 
have to take responsibility for our own 
community safety. No one, not even 
the police, is obligated to take care of 
you. We must take care of ourselves! 

And then we are inviting the reli-
gious community to join us at this 
summit. We must be the beacons of 
light in the community. Love is the 
answer. We know that it really isn’t 
violence that’s the problem. Violence is 
a symptom of hate. Hate is the prob-
lem—self-hate. It is an epidemic among 
black/brown youth and black/brown 
people throughout this country. We 
were taught self-hate and just like our 
slave masters taught us to hate, we 
can teach ourselves not to hate. If you 
learned hate, you can unlearn hate.

We hate because we don’t know who 
we are.  Hatred is about identity or the 
lack thereof. People who hate, especial-
ly believers, don’t know who they are. 
It was the German poet Johann Goethe 
who said “Hatred is peculiar. You will 
always find it strongest and most vio-
lent where there is the lowest degree 
of culture.” In other words, wherever 
people are acting like animals toward 
each other, wherever you have people 
who see themselves as animals, hatred 
will take on a violent form. 

We will need the faith community 
to remind us and help us shape our 
identity. Only love will conquer hate. 
That is the message of Jesus Christ 
to the world. Our God is a lover of all 
people and he commands us to love 
all those God loves. When we love, we 
never kill what we love. We protect it 
and preserve it for as long as we can. I 
do hope that you, the community, lend 
your support to us as we seek to bring 
our community together and address 
this epidemic of violence in Denver. 

Details of Summit:
Where: Now Faith Christian Center 

Church
When: July 28, 2012
Who: Political, Business, Religious, 

Education, and Health Leaders
Agenda: TBA
Time: 8:00am.-5:00pm.
Breakfast and lunch provided.

COMMUNITY

Ministerial Alliance 
Calls for Safety Summit

Only love will 
conquer hate. That 
is the message of 
Jesus Christ ...

By Pastor Leon Emerson
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Not many people are aware that 
the Colorado Department of 

Transportation has received  up to 
$4.5 billion dollars in the last decade; 
yet Colorado black businesses have 
not successfully garnered 1% of these 
funds.  Most Denverites are also not 
aware that over 5% of illegal parties 
are caught working for the Colorado 
Department of Transportation, which 
means they have jobs but do not have 
U.S. citizenship, do not pay taxes and 
have not served this country.  This 
still leaves black businesses at a loss 
for securing contracts, and the black 
community at a loss for new busi-
nesses and a thriving economy.  “I 
believe there are great people here 
and great businesses, but when we 
have government agencies that are 
more willing to hire illegal parties over 
African-American citizens – something 
is wrong.”

T.H. Mack Sr. has witnessed the 
above discrimination in the construc-
tion trades across Colorado for many 
years.  A married native of Denver and 
father of four children, he is concerned 
about this matter and because of this 
discrimination,  has made the bulk of 
his business success from out-of-state 
business projects, as well as inter-
nationally.  His due diligence showed 
him that African-American business 
participation is crippled and underrep-
resented to a tragic degree – intention-
ally stacking obstacles that contrac-
tors know black businesses cannot 
overcome.  According to Mack Sr., 
these problems have a long history in 
Denver.  He says that black businesses 
do not receive as many contracts as 
they should due to institutionalized 
behaviors  that are not readily identi-
fied, and when they are identified, they 
are overlooked out of fear, intimida-
tion or lack of access by the parties 
observing the wrong.  For instance, if 
a black business person identified an 
underhanded practice by a majority 
(large) contractor, the person could 
be “locked out” of getting a contract 
because they spoke out.  Therefore, 
African-Americans usually just turn 
their heads away from unethical and 
illegal practices.

Mack Sr. went on to explain how 
both government and private sec-
tors with capital have no intention of 
making contracts more accessible to 
black businesses.  Most black busi-
nesses gain contracts through “sound 
bites” and then multiple obstacles are 
stacked in their way so that they do 
not possibly have a chance to address 

them, thereby ensuring minimal suc-
cess.  The agencies with the capital act 
as if they have made efforts to include 
black businesses, only to absorb more 
capital and our tax dollars from the 
federal government.  Adding insult to 
injury, these are funds that have been 
earmarked for the black community.

Mack Sr. owns several businesses, 
non-profits and philanthropic orga-
nizations designed to further father’s 
rights, and also owns a construction 
company that trains men in construc-
tion trades.  His construction company 
procured jobs for 126 men in the last 
seven months – with no support from 
city, state or government funding.  In 
its annual report, he was recognized 
by the Colorado Department of Labor 
as one of the “companies of the year”; 

yet he has never received any grant 
monies or other aids from city, state 
or federal agencies.  This was no easy 
feat since Mack Sr. has witnessed 
large projects in private and govern-
ment sectors that are already bonded, 
take on minority subcontractors only 
because they needed the minority sub-
contractors in order to satisfy govern-
ment statistical data.  In the end, these 
actions proved to be futile and were 
with lack of good faith since the minor-
ity firms were burdened with multiple 
obstacles at the eleventh hour, includ-
ing the demand that the minority firm 
be bonded.  Since the large project was 
already bonded, it would have been 
easier to have the majority firm simply 
indemnify the subcontractor (process 
whereby insurance company puts up a 

bond – (monies in the same amount as 
the job is worth) on a job to ensure that 
the workers will be paid, the work will 
be done and in a timely manner, and 
that the parent company is not liable 
for the subcontractor). Yet, companies 
are willing to put up bond for illegal 
parties who cannot even produce  I-9 
documentation and indemnify them, 
giving away monies that could and 
should go to black businesses.  Mack 
Sr. acknowledged that a few black 
businesses make “deals” in order to 
secure contracts, but this only ensures 
their particular company, leaving the 
majority of black businesses without 
opportunity for new enterprise. 

With such unfair practices continu-

Continued on Page 10

“This disparity is 
intentional!  We must 
be honest about this 
if we want to clean 
up this issue and fix 
this behavior.  It can 
no longer be looked 
at as accidental - it 
is intentional.”

Disparity in Black Contractors a Historical Issue
By Aveechayil

CURRENT EVENTS
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ing to this day, Mack Sr. pointed out 
that state and city governments have 
much work to do.  Due to the magni-
tude of the problem, he says that fed-
eral government inspectors may need 
to once again perform audits on con-
tractual statistical data, monitoring 
agencies as they did during the civil 
rights era so that state and city govern-
ments can no longer cover their tracks 
when they exclude African-American 
businesses from securing contracts.  
Current numbers regarding black con-
tracts are unacceptable - Colorado still 
has less than 1% of African Americans 
participating in Colorado Department 
of Transportation projects.  This 
means there are no professional black 
companies that have the ability to par-

ticipate in the Colorado Department 
of Transportation’s projects.  “This 
disparity is intentional!  We must be 
honest about this if we want to clean 
up this issue and fix this behavior.  It 
can no longer be looked at as acciden-
tal - it is intentional,” asserts Mack 
Sr.  It was also discovered that federal 
government agencies cleaned up two 
government sites in two years whereby 
over 300 illegal parties were working 
on these sites;  yet black unemploy-
ment rates remain the highest – not 
only in the city of Denver, but in the 
entire state of Colorado as well. 

Mack Sr. acknowledged that the 
problem will not be resolved right 
away, instead steps must be taken to 
overcome this institutionalized prob-
lem.  He says that first, we must take 
a serious look at previous adminis-
trations, since in the past 15 years 
in Aurora,  Denver and surrounding 

counties, the black business closure 
rate has been 10:1 versus their white 
counterparts.  This is appalling and 
should concern our local, state and 
federal leadership since such closure 
rates affect the tax base of all the 
citizens of Colorado. “Accidents are 
sporadic, but these problems show a 
historical pattern that is identifiable 
as purposeful,” he said.  Mack Sr. 
cited, for example, that black people 
are the number one consumers in the 
world, spending between 38% to 40% 
of the GNP, while being only 16% of 
the populace - which means we really 
make a difference in the tax structure 
of this country and we are not respect-
ed for this!  We have more obstacles 
and discrimination than any other 
citizens and this imbalance must not 
be allowed to continue.

In order to begin the process to sup-
port and bolster Black businesses in 

Colorado, Mack Sr. suggests that black 
business people begin to exhibit smart  
behaviors such as aligning themselves 
with business associations which help 
to push smaller businesses as well as 
black businesses forward.  He was also 
adamant that black entrepreneurs and 
business persons stop the biggest piece 
of this problem – DISCRIMINATION 
AGAINST OURSELVES.  Black busi-
ness persons must not continue to 
disengage  other black companies and 
business persons, looking out only for 
themselves to further their own objec-
tives.  African-American business per-
sons must refuse to turn their backs 
on their fellow black business owners, 
once they have been hired by large 
companies.

T.H. Mack, Sr. can be contacted by 
email: AmeriBuild@q.com;  office: 720- 
445-6302.

DISPARITY ... from page 9
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FREE REGISTRATION 

WOMEN’S CONFERENCE
Thu July 26th—Sat July 28th
Healing Deliverance Freedom

AN ANOINTED 3-DAY EVENT FOR WOMEN BY WOMEN

Dr. Joelle Suel
SENIOR SENIOR PASTOR, GLORY TO GLORY CHRISTIAN CENTER

REV. WYNONA WRIGHT, MINISTER OF MUSIC

FIVE POWERFUL SESSIONS
“The Super Natural Woman”
Discovering God’s Purpose For His Anointed Woman

1620 South Abilene St. #G1 Aurora, CO 80012

VIEW BROCHURE & REGISTER FREE ONLINE OR BY PHONE:

Glory

7PM THURSDAY
10AM  2PM  7PM  FRI
10AM  SATURDAY

VIEW BROCHURE & REGISTER FREE ONLINE OR BY PHONE:

GloryToGlory.us
303-751-3330 women@glorytoglory.us

womenon fire
C  O  N  F  E  R  E  N  C  E   2  0  1  2





60 Years
Abiding in God’s Secret  Place

Prince of Peace LeadershiP
Superintendent William Coburn, Sr., Founder
First Lady Christina Coburn
1952 - 1971

Pastor William Coburn, Jr.
First Lady Selena Coburn
1971 - 2008

Pastor William Brent Coburn
First Lady Carla Coburn
2009 - Present

of

Saturday August 11
                                        7:00 PM
A Celebration of Prince of Peace
Special Guest Speakers & Musicians
New Beginnings Cathedral of Worship
750 Chambers Road, Aurora

Anniversary Hosts
Pastor William Brent Coburn
First Lady Carla Coburn

Sunday August 12
                                        11:00 AM
Closing Service
Prince of Peace Church of God in Christ
1590 Elmira Street, Aurora

For More Information
Phone:  303-343-1728
Email:  info@popcogic.org
Web: popcogic.org
Social Media: facebook.com/popcogic

August 11 - 12, 2012

Prince of Peace church of God in christ
invites Colorado to join us for our
Church Anniversary Celebration
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We want your news! 
Body of Christ News wants to hear about 

your calendar events, announcements 
or conferences. 

Send your news to 
editorial@bodyofchristnews.org 

or fax us at 303.344.4608.

MCCOWANS 
CELEBRATE 65 YEARS

Mr. and Mrs. Gussie Lee McCowan 
celebrated their 65th wedding anniversary 
on March 21 with a reception with their 
family and friends. 

Mr. Gussie McCowan married the former 
Sarah Mae Williams on February 13, 1944.

Mr. McCowan has worked for the City 
of Athens and Brownsboro Independent 
School District. 

Mrs. McCowan is a loving, devoted 
housewife and mother. Their children are 
Glory Thompson; Deloris Robinson; and 
Victor McCowan, all of Tyler; Paul McCowan 
and Jimmy McCowan, both of Colorado; 
Ronnie McCowan, of Missouri; and the 
late Theaudry and Isiah McCowan, both of 
Dallas. 

They have 24 grandchildren, 30 great 
grandchildren, and two great-great 
grandchildren.








